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REQUIRES FACULTY

Applications are invited from eligible candidates as per M.CL norms for the following
positions to meet our growing requirements. The incumbents will be offered best
educational and intellectual environment with attractive starting and negotiable monthly
salary. Super Specialists”: Nephrologist, Diabetologist, Endocrinologist, Vascular
Surgeon, Urologist. Professors: TB & CD Total Salary-Rs.1,40,075/-*, Assoc. Professors:
Dermatology, TB & CD, Ophthalmology, Medicine. Total Salary-Rs.1,24,758/-*.
Asst. Professors: Medicine, OBG, Total Salary-Rs.1,00,000/-*. Sr.Residents: Medicine,
OBG, Radio-Diagnosis, Anesthesiology, (Consolidated Salary of Rs.95,000/-).
* Additional Special allowance will be considered for deserving candidates. # for Super
Specialists, salary will be commensurate with qualifications and experience.

Eligible candidates may apply in the prescribed application format available on the website
www.sduu.ac.in of the University on or before 25-01-2017. The envelope should be super
scribed “Application for the position of Professor/Assoc.Professor/Asst.Professor/
Sr.Resident” addressed to The Registrar, Sri Devaraj Urs Academy of Higher Education
and Research, Tamaka, Kolar—-563 103, Karnataka. Sd/-

No.SDUAHER/KLR/ADMN/ 2542 /2016-17 Date: 21-12-2016 Registrar
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Higher education quality hit
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